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Job Description

Position	Bidcadet

Reports to			People & Capability Co-Ordinator
__________________________________________________________________________________

Overview
A structured, 13-month development pathway designed to build future leaders within Bidfood. This programme combines hands-on branch experience, targeted skills training, leadership development, and exposure to key areas of the business.  You need to be willing to be hands on, take on challenges, and relocate across NZ for rotations. The aim of the programme is to develop adaptability, leadership skills, and a strong foundation for a successful career at Bidfood.  

After your first year, you will transition into a permanent role within a Bidfood branch, being flexible to move nationwide. 

Key Responsibilities and Learning Objectives
1. Branch Familiarisation (First Month)
· Gain an overview of Foodservice branch functions, including: 
· Completing shifts as a runner and on night shift.
· Participating in sessions with Heads of Department (HODs).
· Conduct site visits to Fresh, Aspire Foods, Prepared Produce, Imports, and Support Office for sessions with key leaders.
· Undertake systems training, including: 
· MS Office Suite
· Engage, Realtime, Houdini, myBidfood, Bidfood Chat, BidIQ
· WMS
· ERoad
· Slim4

2. Quarterly Rotations (4 in Total)
· While ideally you will complete 4 different rotations across different business functions in different Bidfood locations and businesses, longer rotations and repeating locations will be considered if they advance learning outcomes.
· Each rotation will be designed to: 
· Assign a senior leader as a key sponsor.
· Provide a clearly defined role with measurable KPIs and specific learning outcomes.
· Include assessments and reviews, with self-reflection, at the end of each rotation.


3. Leadership Development
· Complete the Emerging Leaders Programme.

4. Participate in Ongoing Support
· Fortnightly sessions with a Bidfood mentor.
· Weekly 1:1 meetings with your Manager.

5. Transition to a Permanent Role 
· Transition into a permanent role in a Branch or Support Office through an application process.
· Available roles may be applied for or created through a business case, funded by the Branch/SO joined.
· If a preferred role is not secured: 
· A further 3-month rotation may be undertaken, or
· The cadet will be placed in a role in a location determined by Bidfood, in consultation with Bidfood leaders.

Health and Safety Compliance

Support the Health & Safety at the branch and work with H&S Co-ordinators as needed to ensure legal compliance across all levels in the branch.

Under the Health and Safety at Work Act 2015 you are obliged to:	
· Take reasonable care of your own health and safety, including reasonable care that others are not harmed by something you do or don’t do.
· Follow reasonable health and safety instructions given by anyone at Bidfood, as far as you are reasonably able to.
· Cooperate with any reasonable Bidfood business policy or procedure relating to the workplace’s health and safety. 
· Ensure that all accidents, injuries near misses or hazards that occur at work or that affect your work are reported as soon as possible to your Supervisor/Manager or branch Health and Safety Coordinator. 

Additional Requirements

· Willingness to travel and work night or weekend shifts as required.
· Flexible to move into a role outside main centres in year 2 and beyond.
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Passionate about service




