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Position Description


	Position title:
	Occupational Health Nurse
	Date:
	September 2026

	Reports to:
	Nurse Team Lead
	Department:
	Southern Cross Wellness Partners

	Number of reports:
	0
	Location:
	TBC – Roles available nationally

	Delegated financial authority:
	No
	Budget ownership:
	No

	Level of influence:
	Leading self



	Our Organisation  

	Southern Cross Wellness Partners was formed in 2024 following the amalgamation of two separate legal entities and brands – Raise Mental Health (EAP and Mental Health services) and MedPro Healthcare (occupational health nursing services).  We are a wholly owned subsidiary of Southern Cross Healthcare and our vision is to help people live their best lives by reimagining healthcare.
We’ve set course for the next generation of healthcare in Aotearoa New Zealand through our Reimagining 2033 Strategy. We see an organisation where patients, their whanau, specialist and funders are able to access an integrated and connected health ecosystem that traverses a continuum of care needs.
As part of our transformation from a hospital to healthcare organisation, we will continue to build on our organisational capabilities. Through these efforts and expanding scope, we will drive to create new opportunities which will open up access to new markets and partnerships.
As New Zealand’s largest non-government provider of healthcare, our strong “for purpose ethos” and position as one of New Zealand’s leading and most trusted brands, we are poised to be able to deliver healthcare services like no other.







	Vision  
	Purpose

	Our vision is for what we aspire.

To help people live their best lives by reimagining healthcare.

	Our purpose is why we exist.

To advance the provision of quality healthcare in Aotearoa New Zealand. 




	Our Values

	
Care First: Care is at our heart. It’s the foundation of who we are and how we approach our mahi. Through genuine manaakitanga, we deliver a quality of care that makes healthcare more human. 
 
Better Together: Our strength comes from connection and collaboration – we bring together our diverse skills, perspectives, and experiences in the spirit of partnership and kotahitanga. We all play our part creating better outcomes for everyone.  
 
Pursue Excellence: Every day brings a new opportunity to improve, innovate, and excel. We don’t settle for ‘good enough’. We’re here to do our best work, delivering our best care for the people and communities we serve. 




	Role Purpose

	The Occupational Health Nurse is responsible for delivering high-quality occupational health, vaccination, and wellness services to clients across New Zealand.

Working with a high degree of autonomy, the Occupational Health Nurse plans and delivers services in workplace settings, manages local client relationships, provides clinical expertise and advice, and ensures all services are delivered safely, professionally, and in accordance with legislative, professional, and organisational requirements.

This role requires a highly organised and adaptable nurse who is confident working independently, demonstrates excellent communication and relationship management skills, embraces technology, and can effectively balance clinical excellence with exceptional customer service.



	Key Relationships

	Internal
· Nurse Team Leader
· Programme Lead & Nurse Educator
· Service Delivery Team
· Nursing Colleagues
	External
· Client organisations
· Employees attending services
· Health providers and referrers
· Regulatory and professional bodies










	Key Accountabilities

	Clinical Service Delivery
· Deliver occupational health nursing services in accordance with professional standards, evidence-based practice, and organisational policies.
· Conduct occupational health assessments & monitoring including:
· Pre-employment medicals
· Fitness-for-work assessments
· Audiometry Screening
· Spirometry Screening
· Vision screening
· Musculoskeletal assessment
· Drug and alcohol testing 
· Wellness and cardiovascular health assessments
· Administer workplace vaccinations and support preparation and delivery of vaccination programmes.
· Provide health education, advice, and appropriate referrals.
· Identify clinical risks and escalate concerns appropriately.
· Maintain accurate, complete, and timely clinical documentation.
· Participate in quality assurance activities, audits, and continuous improvement initiatives. 
· Undertake regular travel throughout New Zealand to deliver services, with the flexibility to work varied hours, including occasional extended days, to meet client needs and service delivery requirements.

Autonomous Practice
· Work independently across workplace and clinic settings with a high degree of autonomy.
· Apply sound clinical judgement to assess, prioritise, and manage or escalate health risks.
· Effectively manage competing priorities, changing schedules, and varied client requirements.
· Take accountability for clinical decisions and professional practice.

Client and Stakeholder Relationships
· Build trusted local relationships with clients and workplace contacts.
· Communicate effectively with individuals at all levels, translating clinical information into practical and meaningful advice.
· Deliver an exceptional customer experience through professionalism, responsiveness, and solution-focused service.

Technology and Continuous Improvement
· Confidently utilise clinical systems, digital tools, and workplace technology to support service delivery.
· Maintain high standards of data accuracy, privacy, and security.
· Contribute to quality improvement initiatives and embrace new technologies and ways of working.

Professional Responsibility 
· Maintain an Annual Practising Certificate and any required professional registrations. 
· Operate in accordance with Nursing Council competencies and any other relevant professional standards, ethical codes, legislation, and privacy requirements. 
· Demonstrate sound professional judgement, integrity, and accountability. 
· Participate in ongoing professional development. 
· Practise Southern Cross values and behaviours.


	Health, Safety and Wellbeing
· All employees are responsible for complying with health and safety policies and procedures.
· You are responsible for your own health and safety while at work and ensuring that your actions or inactions do not put others at risk.
·  Identify, report and self-manage hazards where appropriate.
· Ensure that you complete early and accurate reporting of incidents at work. 
· Participate and co-operate for shared health and safety responsibilities 
· Actively participate where improvements to health and safety at SCHL can be made

Commitment to the principles of Te Tiriti o Waitangi  
· Demonstrate awareness and understanding of Te Tiriti o Waitangi obligations through manaakitanga (respect) and kawa whakaruruhau (cultural safety) as evidenced in interpersonal relationships.

Commitment to Diversity, Equity and Inclusion (DEI)
· Honour diversity by acknowledging and respecting others’ spiritual beliefs, cultural practices and lifestyle choices as evidenced in interpersonal relationships.
· Seek opportunities to include diversity, equity and inclusion practices in everyday work.
 
Commitment to Environment, Social and Governance (ESG)
· Engage in sustainable practices whenever possible.  Try to reduce the environmental impact of your work and take an active role to initiate change to meet Southern Cross' ESG (Environmental, Social and Governance) commitments. 
· Actively engage to improve your knowledge regarding sustainable practices whenever possible.




	Role Requirements

	Experience and skills required:
· Highly autonomous and self-motivated. 
· Exceptional communication and relationship-building skills. 
· Strong clinical assessment and decision-making capability. 
· Adaptable, flexible, and comfortable working in changing environments. 
· Strong digital and technology skills with the ability to quickly learn new systems. 
· Excellent organisational and time management skills. 
· Customer-focused with a professional and solutions-oriented approach.
· Able to undertake regular travel throughout New Zealand to deliver services and demonstrate flexibility to work varying hours, including occasional extended days, to meet client and service delivery requirements.

Experience and skills desirable:
· Experience in occupational health services. 

	Education and qualifications required:
· Bachelor of Health Science (Nursing) or relevant tertiary qualification in nursing.  
· Current registration and Annual Practising Certificate.
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